
DEFENSE TECHNICAL INFORMATION CENTER 

8725 JOHN J. KINGMAN ROAD 

FORT BELVOIR, VIRGINIA 22060-6218 

MEMORANDUM FOR DEFENSE TECHNICAL INFORMATION CENTER EMPLOYEES 

SUBJECT: Anti-Harassment Policy Statement and Procedures 

I am committed to and ask you to join me in ensuring a work environment free of 

harassment at DTIC. Workplace harassment destroys morale, teamwork, and productivity; and 

violates federal law. Workplace harassment described in Equal Employment Opportunity (EEO) 

and Federal laws, Executive Orders, and regulations includes hostile words and actions against a 

worker based on race, color, religion, sex (including pregnancy, gender identity, and sexual 

orientation), national origin, age, disability (mental and physical), genetic information (including 

family medical history), parental status, marital status, military service, and political affiliation. 

Workplace harassment also includes hostile words and actions taken in retaliation for, or reprisal 

based on, prior EEO or protected activity. Workplace harassment warrants adverse action when 

it alters the conditions of an individual's employment either by culminating in a tangible 

employment action or being sufficiently severe or pervasive as to create a hostile work 

environment. If you experience harassment, I encourage you to report it, allowing us to both 

timely address the situation and take corrective measures. We are all responsible for ensuring a 

positive, harassment-free environment, which requires that everyone who works at DTIC 

(civilians and contractors) report any instances of harassment they see, and to wholeheartedly 

support this Anti-Harassment Policy. Individuals who report instances of harassment will be 

protected against retaliation and will have their confidentiality protected if they elect to file an 

anonymous complaint of harassment. 

Any behavior which undermines the integrity of the employment relationship at DTIC is 

a violation of our ethical standards. Managers and supervisors are expected to be role models for 

proper workplace behavior, foster an environment free from any harassment, know how to spot 

conduct that may be considered harassment, and initiate prompt corrective actions. All DTIC 

and non-DTIC employees in DTIC workspaces are expected to behave professionally and treat 

each other with respect. 

Harassment of any kind is unacceptable, will not be tolerated, and will be addressed 

aggressively. Employees who believe they have been harassed or have witnessed conduct that is 

in violation of this Policy should immediately report the behavior to their supervisor or the 

Deputy Director for Resource Management. Employees also have the right to contact the DLA 

EEO Office via email at HQEEOinquiries@dla.mil. Allegations of harassment will undergo a 

prompt, thorough, and impartial investigation by the DTIC-R Personnel Administrative Team. 

The appropriate administrative and/or disciplinary action will be initiated for all substantiated 

instances of harassment. 
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